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DISCIPLINARY COMPLAINT RESOLUTION AGREEMENT  
pursuant to section 55(2)(a.1) of the Health Professions Act 

 

 

BETWEEN: 

LUCILLE AURON #89,545 

(the “Regulated Member”) 

 

and 

 

The College and Association of Registered Nurses of Alberta 

(“CARNA”) 

A Disciplinary Complaint Resolution Agreement (“DCRA”) was executed between the Regulated 

Member and CARNA, dated with effect September 23, 2020. The below constitutes a summary 

of such DCRA:  

Through a DCRA with CARNA, LUCILLE AURON, #89,545 (the “Regulated Member”), 
acknowledged and admitted that her behaviour constituted unprofessional conduct. 
Particulars of the Regulated Member’s unprofessional conduct arises from two (2) 
complaints to CARNA include the following: 

 The Regulated Member failed to adequately assess a patient and failed to 
notice a hot water bottle previously placed by other staff, which resulted in a 
burn to the patient's lower back area. 

 The Regulated Member failed to adequately document a patient’s care, 
including pain control, vital signs and N/G tube care.  

 The Regulated Member documented their assessment/care of five patients in 
advance of completing the care/assessments and removed their original 
documentation for the patients from the record and replaced it with revised 
documentation which was not noted as such. 

 The Regulated Member attended the unit, while they were off on leave and not 
scheduled to work, and removed 2 canisters of Ventolin and 10 Tylenol from 
the medication room. 

 The Regulated Member exceeded their scope of practice when they 
"prescribed" 2 canisters of Ventolin for a family member, having known or 
ought to have known that it was not within their authority as an RN. 

The Regulated Member agreed to complete course work on documentation in nursing and 

nursing ethics. In addition, she agreed to pay a fine. Her employer agreed to provide 

Performance Evaluations covering a total of 900 nursing practice hours. Conditions shall 

appear on the CARNA register and on the Regulated Member’s practice permit. 


