C Q RN College & Association of %
Registered Nurses of Alberta

AMENDED DISCIPLINARY COMPLAINT RESOLUTION
AGREEMENT

pursuant to section 55(2)(a.1) of the Health Professions Act

BETWEEN:
ROSALIE HODDINOTT, #84,206
(the “Regulated Member”)

and

The College and Association of Registered Nurses of Alberta
(“CARNA”)

An Amended Disciplinary Complaint Resolution Agreement (“ADCRA”) was executed between
the Regulated Member and CARNA, dated with effect February 11, 2021. The below constitutes
a summary of such ADCRA:

Through an ADCRA with CARNA, ROSALIE HODDINOTT, #84,206 (the “Regulated
Member”), acknowledged and admitted that their behaviour constituted unprofessional
conduct. Particulars of the Regulated Member’s unprofessional conduct arises from two
(2) complaints to CARNA include the following:

e The Regulated Member engaged in behavior that was unprofessional, disrespectful or
otherwise interfered in the collaboration with other health care professionals, when she
communicated with a LPN in a harsh tone and frustrated manner.

¢ The Regulated Member failed to coordinate client care activities to promote continuity
of health services when she did not ensure a new order from a physician for Aranesp
100mg IV g7days was completed by her, while acting as the charge nurse, nor
effectively assigned it to the assigned health care worker.

e The Regulated Member failed to be honest and failed to demonstrate adequate
judgment when she left her shift early on two occasions.

The Regulated Member agreed to complete course work on leadership and
professionalism in nursing and will provide two practice report letters from their primary
employer covering a total of six (6) months. Conditions shall appear on the CARNA
register and on the Regulated Member’s practice permit.

Protecting the public,
evolving the profession



