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DISCIPLINARY COMPLAINT RESOLUTION AGREEMENT  
pursuant to section 55(2)(a.1) of the Health Professions Act 

 

 

BETWEEN: 

JACQUELINE SANFORD #37,370 

(the “Regulated Member”) 

 

and 

 

The College and Association of Registered Nurses of Alberta 

(“CARNA”) 

A Disciplinary Complaint Resolution Agreement (“DCRA”) was executed between the 

Regulated Member and CARNA, dated with effect JUNE 3, 2021. The below constitutes a 

summary of such DCRA:  

Through a DCRA with CARNA, JACQUELINE SANFORD, #37,370 (the 
“Regulated Member”), acknowledged and admitted that their behaviour 
constituted unprofessional conduct. Particulars of the Regulated Member’s 
unprofessional conduct arises from one (1) complaint to CARNA and 
includes the following: 

• The Regulated Member, while in the role on a Clinical Nurse Educator, 

failed to use critical inquiry and failed to adequately collaborate with 

the other members of the healthcare team about the care of a patient, 

who was suffering critical post-partum hemorrhaging, including when 

they administered rocuronium to the patient. 

 

• The Regulated Member failed to maintain sterility of the Operating 

Room and failed to be accountable for infection prevention and control 

when they failed to don scrubs, as required, and entered the Operating 

Room in personal street clothes and capri pants with bare legs and a 

sterile gown overtop during a caesarian delivery and communicated 

with other members of the healthcare team in a manner that could be 
perceived as inappropriate after entering the Operating Room. 

The Regulated Member agreed to complete course work and provide 
practice report letters covering six months of nursing practice. Conditions 
shall appear on the CARNA register and on the Regulated Member’s practice 
permit. 


